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Kompetence

= CJ: Kompetence
= pravomoc

= AJ: ,,Competence”
= schopnost, zpUsobilost, povolanost, mozZnosti
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Klicové kompetence

Ramcovy vzdélavaci program zakladniho vzdélavani
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Zakladni schopnosti

Kompetence k uceni
Kompetence k reseni problému
Kompetence komunikativni
Kompetence socialni a personalni
Kompetence obcCanské
Kompetence pracovni
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Schopnosti a dovednosti
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Uceni (a uméni) se ucit
Zakladni schopnosti

Komunikacni schopnost
mluveni a naslouchani

Redeni problémd a logické mysleni

Kreativni mysleni a inovace

Sebeucta a motivace

Skupinova a tymova prace, mezilidské vztahy
Ovlivhovani, organizovani a vedeni
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Zivotni potieby

*Vule zit

= Vzduch / kyslik

" Pristresi

* Odpocinek

= Signalizace / komunikace
“Voda

“ Potrava
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Hierarchie potreb
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Kompetencni model

?rp—“ Personality Interests %‘%
Principles Values Motivation
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Dovednosti (,,skills“)

= Hard skills — méritelné vysledky

= Soft skills — osobnostni predpoklady
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Pregradualni vzdelavani

“VOSZ 5. kvétna
=Vzdélavaci program zalozeny
na vystupnich kompetencich (dovednostech)
kazdého predmeétul
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Celozivotni vzdélavani

Kompetencni systém vzdélavani
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/'  Zkugenosti ze zahranici

Del Bueno DJ. Competency based education.
Nurse Educ. 1978 May-Jun;3(3):10-4.

Pregradualni
Velka Britanie Postgradualni

Rakousko

Aktudlni téma
USA

Existujici a funkéni model

DT TS



h.om.
afin
<4
857

1

\/

- N

Zkusenosti ze zahranic
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Leung WC: Competency based medical training:

Summary points

Zkusenosti ze zahranici

review. BMJ. 2002 Sep 28;325(7366):693-6.

The competency based approach consists of
functional analysis of occupational roles,
translation of these roles into outcomes, and

assessment of trainees’ progress on the basis of

their demonstrated performance of these
outcomes

Potential advantages include individualised
flexible training, transparent standards, and
ncreased public accountability

It applled mappi npnaielv, it can result 1n
demotvation, a focus on minimum acceptable
standards, increased admimistrative burden and a
reduction 1n the educational content

It has become dominant at most stages of
medical training

We should be cautious of applying the competency
based approach universally unless robustly defined
higher order competencies are available
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Moznosti v CR

=Zakon €. 96/2004 Sb.,

o nelékarskych zdravotnickych povolanich
= Certifikované kurzy
= SpecializaCni vzdélavani

* Indikace |ékare??
=“SOP
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Kam smeérujeme?
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Vicestupniovy systém NLZP?
Zdravotnicky zachranar
Zdravotnicky zachranar pro urgentni medicinu
Zdravotnicky zachranar s rozSirenymi pravomocemi??

Jina forma kompetencniho systému vzdélavani?
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Dékujeme za pozornost

MUDr. Karel Stépanek
Mgr. Radomir ViIk
Magr. Jaroslav Pekara, Ph.D.
Mgr. David Peran
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